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Wi Intellectual ﬁnpédy Rights:

. .pe the MRCS property. Any utility, anhouncement and disclosure tha} are without MRCS

‘vil. Working Arrangerant '

VI, anliﬂcatims and Ra,ql,llfeniants: .
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Required Tasks and Responsibllities:

Togather with assigned supervisor to develoy smart learning objectives and action plans for
comributlon to MRC werk. , -

wWork together with assigned staff o implement tha lcarning project, baaring in mind the |

learning by doing/on-the-job fraining principles of the jearning process.

Work o create, develop, complate assigned tasks, and proguce com itted report and
product. ' ’

prepare PPT regarding the learning praduct, and present to related staff for Inputs.
Take part in tralning, field trips, workshops, as avallahle and assigned by related Division/s.

fuly cooperate with assigried supervisor and other colleagues to maximize the acquisition
of knowledge and skills at the Secratariat.

perform related tasks as assigned by the director and/or chief.
Comply to all MRCS applled rules and regutations. -

Imeila_ntual propatty rights - IPR: Informatien, data, database, knawte(fe resources in the
forms of briefings, reparts, proceedings, articles, essays, tc. issued by and for the MRCS will

highest levels of authority’ permission is considared illegal and will be charged by relgvant
Jorat and international legal procedures.

Reportingline: Dlvisian'mrjeétor;'éhiefOfﬁcér E
tdmhﬁhli:ﬁfldn'llﬁe: Assigned MRCS Advisorfs
Workstation;, . - MRC Secretartat Offica in Vientlane Leo POR or the REDMC in

. Phnom Penh, Cambodia

All participants requite a bachelor’s degree in IWRM, soctal sciences, development studies,
or -_managemuht-ﬂeld regarding project management, financial end human resources
_managamett. . .

At léési '2" years of practical experience in pmj'ect, ﬁnancizil and humaf resources pperation

. .Or management, of Integrated water resource management, development sector, and
 related fields. E T ]
_ Only natiénals of Cambodiz, Lao PDR, Thaitand and viet Nam aswell 88 Cﬁlna and Mvanmar
. " are eliglbla to.the progtam. Age of 35 years old ar below, : -

- Very good - command  of English -Skills {reading, writing, sp king, listening and

understanding) is gssential as the training activitles as well as the rthe-jok training and
working scheme will be conducted in'English.

" ¢laar ldarning and contribuion objectives, that are refevant 1o the RCS' field of wark and

" operations: -
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TERMS OF REFERENCE
I. Learning/Training Agreement:
Titles : Junior Riparian Professional [JRP}
© Consultancy/stafftype:  MRC Secretalat staff under Special Agreement
Division: ' MRC Secretariat’s refated Division
Duration: " From 1% January 2022 ~ 315 December 2022 |
Duty Station: MRC Settetariat Office, Vientiane, Lao DPR or the Regional
' " Flood and Drought Management Centre un Het' the Technical -
o . ~ Division which is'in Phnom Penh, Cambodia. '
Reporting: o MRC Secretarlat’s Asslgnéd Advisor
. Expectad Deliverablas: Wwritten Learning Report {Form JRP-02), together with the
g . PowerPaint presentation and contributions to specific MRC's -
“ products  (policy, paper, techmical report, chapters, etc.)

cubmitted to the MRC Secretariat prior to departure to home
country at the end of the on-thg-jub yraining [period.

I, introduction and Background ' .

The Mekong River Commisston {MRC) wais established by the 1895 Agreement on Co-opergtion
for the Sustainable Development of the Mekang River Basin, between the governments of
. Cambodia, Lao PDR, Thaitand, and Viet Namn. In accordance with this Agreemant, the Misslon of
MRC ist “To promote and coordinate sustalnable management and development of water.and

" reluted resourcesfor the countties’ mutual penefit and the people’swell-being by implemanting

strategic programmes and actvitios and providing sclentific information an policy advice.”
Liilizing the current resources of the M

professionals from the Lower Mekong Basin In areas related to MRM is one of the key strategic

. approaches ofthe MRC to build future weark force orieadership, at the same fime, to build further

understanding emerging IWRM lssues such as sustainable hydrapower, climgte change rasilience

and .adaptatidn, susteinable basin planning and managemant; ‘etc. This is also a strategic.

approach’to transfer knowledge and skills In IWRM to the MCs. Hundreds of JRPs had bean
trainad hy the MRCS, with some of them then work for MRC Secratariat, atthe NM{s, or returned

to their organkzations, either being promoted, or obtaining further tasks relgted tothelr work, of
- higher education %o further enrich thelr carears in IWRM ar ralated discip Ines, The majority of

whom are still serving their governments and reglonal organizations in the areas of Mekang -

development and cooperation. The MRC continue toinvestin this important and valuable huiman
resource development program. - . R : .

The JRP nominated by the Navional Mekang Committees and are selected by the MRCS for on
the joly capacity developmant while contributing to the work of the MRC, which is hand-on,

-1-

RC Secretariat to strengthen (capacity for ‘young - -
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practical and on-the-job with specific assignment. The on-the-joh treining peripd is a mexinyum
of 6 to 12-moriths period. :

On-the-jok tralning ¢en range from IWRM disciplines, Climate Change, St_aikeho der engajemeht,

modelling, data analysis and management, Sustainable basin planning, Strategic planning,
Project cycle management, policy analysis, fihancial management, human resoyrce management
and development, gander equality In IWRM, together with other soft skills such as leadership
anti management, negutiation, moderation, .

' The JRPs will receive a certification from the MRC for the period of their capacity development
and cortribution to MRC,

The JRPs will have @ Special Agreerent to waork at the MRC Secretariat, following terms and
condidans of thiz contract type, ' - '

I Objectives of the JPR Program

- To continue building capacity of young professionals working in retned government
agencies and members of rivar basin organizatians in MRC member countties inthe flald of
integrated water resource management, organizational development of river basin
organizations, climate change adaptation, sustzinable hydropower development, water

. policy analysis, etc, . ,
© . To maximizing the use of knowledge and skills resources avaliable at the Secretariat and to
. transfor them 10 the MCs through tralting young viparian professionals.

- “To expanding the understanding and promation of the work of the Segretariat 1o a wider

system bayonid the MRC.

. V. Dellverables anid Concrete Timelines:

" Deliverablesand Fxpected Quality " Toba Dellvared by

for—r

Concrete capacity development and contribution plan with
specific “ard realistic oblective/s, deliverables, which are
attainable and measurable In-the period. The plan needs | _
approval from the responsibla divector or chief. First 5 days of the first week
| Bpecific inputs / contributions / daliverables diractly relatad to '

| MRC activities ' e 4

Leaming results/product available with = .presentation of | , . w AR
learnirig and achievements. ' e pSepansng Ot tha antheigh
et e w Bo training peried. - :

Month Iﬂ', or month 1t )

Final'.wr!tten learning product availshle (technical report, policy i;ﬁ?":l"e ::;:f "::‘2?1: ;:r
papg;,}:rlafiqg nptes, etc) ) ' . the-job rainln:perlod ,

Eilt clearatice procedures {Handover of products, Learning 7 dﬁ lri N —
Repoitt {Form JRP-U2), assigned assets, ate.) _— Y5 prior to departare. .
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